
                                     6414 Odana Road, Madison, WI 53717 

Campus Crime Statistics  

Criminal Offenses – On Campus    Total criminal offenses on campus 

2014 2015 2016 

a. Murder/Non negligent manslaughter   0 0 0  

b. Negligent manslaughter     0 0 0  

c. Sex Offenses- forcible     0 0 0  

d. Sex Offenses – Non-forcible (Include only 

    incest and statutory rape).    0 0 0  

e. Robbery      0 0 0  

f. Aggravated assault     0 0 0  

g. Burglary      0 0 0  

h. Motor Vehicle theft     0 0 0  

i. Arson       0 0 0 

  

Criminal Offenses – Public Property   Total criminal offenses on public property 

       2014 2015 2016 

a. Murder/Non –negligent manslaughter   0 0 0  

b. Negligent manslaughter     0 0 0  

c. Sex Offenses- forcible     0 0 0 

d. Sex Offenses – non-forcible     

(Include only incest and statutory rape).   0 0 0  

e. Robbery      0 0 0 

f. Aggravated assault     0 0 0  

g. Burglary      0 0 0  

h. Motor Vehicle theft     0 0 0  

i. Arson       0 0 0 

 

Hate Crimes – On Campus 

Note: Our institution is required to disclose dates on hate crimes by category of prejudice in our Annual Security 

Report. For purposes of this data collection, only the total number of hate crimes is required.  

      

Criminal Offenses     Total hate crimes on campus 

       2014 2015 2016 

a. Murder/Non-negligent manslaughter   0 0 0  

b. Negligent manslaughter     0 0 0  

c. Sex Offenses- forcible     0 0 0  

d. Sex Offenses –non-forcible     

   (Include only incest and statutory rape).                0 0 0 

e. Robbery      0 0 0  

f. Aggravated assault     0 0 0  

g. Burglary      0 0 0  

h. Motor Vehicle Theft     0 0 0  

i. Arson       0 0 0  

j. Any other crime involving bodily injury   0 0 0   

 



 

 

Hate Crimes – Public property 

Note: Our institution is required to disclose dates on hate crimes by category of prejudice in our Annual Security 

Report. For purposes of this data collection, only the total number of hate crimes is required.  

 

Criminal Offense     Total hate crimes on public property 

2014 2015 2016 

a. Murder/ Non-negligent manslaughter   0 0 0  

b. Negligent manslaughter     0 0 0 

c. Sex offenses      0 0 0  

d. Sex offenses – non-forcible     

  (Include only incest and statutory rape).   0 0 0 

e. Robbery      0 0 0 

f. Aggravated assault     0 0 0 

g. Burglary      0 0 0 

h. Motor Vehicle theft     0 0 0 

i. Arson       0 0 0  

j. Any other crimes involving bodily injury   0 0 0  

 

Residence Halls   

Our Institution does not provide on-campus student housing  

Local Police statistics are available for the surrounding colleges, by contacting the Appleton Police. 

The crime data reported by our institution has not been subject to independent verification by the U.S. 

Department of Education. Therefore, the Department cannot vouch for the accuracy of the data reported 

here. 

Arrest on Campus     Total arrest on campus 

Law Violation      2014 2015 2016 

 

a. Illegal weapon possession    0 0 0 

b. Drug law violations     0 0 0 

c. Liquor law violations     0 0 0 

       

Disciplinary Actions- on campus   Number of persons referred for disciplinary action on campus 

Law Violation      2014 2015 2016 

a. Illegal weapon possession    0 0 0 

b. Drug law violations     0 0 0   

c. Liquor law violations     0 0 0  

 

Disciplinary Actions- Public Property Number of person referred to disciplinary action on public property 

Law Violations      2014 2015 2016 

 

a. Illegal weapon possession    0 0 0 

b. Drug law violations     0 0 0   

c. Liquor law violations     0 0 0  

 

 

 

 



 

Arrest – Public property 

Do not include drunkenness or driving under the influence in Liquor Law Violations 

Law Violations      Total arrest on public property 

 

a. Illegal weapon possession    0 0 0 

b. Drug law violations     0 0 0 

c. Liquor law violations     0 0 0 

 

Information on be obtained on the web at http://ope.ed.gov/security/ 

 

In response to all complaints, the Academy of Beauty Professionals promises prompt and equitable resolution 

through a reliable and impartial investigation of complaints, including the opportunity for both parties to present 

witnesses or other evidence. The time necessary to conduct an investigation will vary based in complexity, but will 

generally be completed within sixty (60) days of receipt of the complaint. The school shall maintain confidentiality 

for all parties to the extent possible, however, absolute confidentiality cannot be guaranteed. In cases where a 

student does not give consent for investigation, the school will weigh the student’s request for confidentiality against 

the impact on the schools’ to determine whether an investigation must proceed. Complainants should be aware that 

in a formal investigation due process generally requires that the identity of the charging party and the substance of 

the complaint be revealed to the person charged with the alleged harassment. The preponderance of the evidence 

standard will apply to investigations, meaning the Academy of Beauty Professionals will evaluate whether it is more 

likely than not that the alleged conduct occurred. Both parties will receive written notice of the outcome if the 

complaint. During the investigation, the Academy of Beauty Professionals will provide interim measures, as 

necessary, to protect the safety and well-being of students and/or employers involved. If the school determines that 

unlawful harassment or sexual violence has occurred, immediate appropriate corrective action will be taken in 

accordance with the circumstances involved, and the school will take steps to prevent the recurrence of any 

harassment or discrimination. Any employee determined by the school to be responsible for unlawful harassment or 

discrimination will be subject to appropriate disciplinary action, up to and including termination. Remedies for 

student-related claims may include, but are not limited to, an order to stay away, suspension or expulsion. To initiate 

a criminal investigation, reports of sexual violence should be made to *911* or local law enforcement. The criminal 

process is separate from the school’s disciplinary process. To the extent that an employee or contract worker is not 

satisfied with the schools’ handling of a harassment or discrimination complaint, he or she may also contact 

appropriate state offices. 

 

 

http://ope.ed.gov/security/

